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Y E S “HR needs to make provisions
for women in the workplace”

It doesn’t make sense to me not to create
provisions for women who suffer at this
time of their monthly cycle or in certain
phases of their lives.

There are different degrees of discom-
fort when it comes to menstruation.
Some women have a couple of hours
when they feel awful, but then, it eases

provision [pra'vizen]
= Vorkehrung, Matnahme

awful = hier:elend

ease up
= nachlassen

condition
= (gesundheitliche)
Beschwerde, Leiden

up,and they get back to work. In cases like
this,a quiet room in the workplace where
employees can go and sit quietly can be a
good solution.

Others, for example those who suffer
from a condition called dysmenorrhea
(i.e.very painful periods), have a dreadful
time for days when menstruating. If med-
ical treatment for this condition doesn’t
work, then women are advised to be kind
to their bodies and rest at that time. Ly-
ing down fora couple of hoursisn’t going
to help. They have to go home. There isa
spectrum of pain, so HR needs to make
provisions for women in the workplace.

This is also about holding on to good
staffand reducing resignation rates. Men-
struation is notjustabiological function.
There can be severe symptoms that have a
medical description and classification, so
aleave of absence from the workplace is
appropriate. Not everybody is aware that
itis possible to take leave for menstrua-
tion-related symptoms, so a specific poli-
cy can help women make use of that,and
their health will benefit from it.

Of course, it's important not to label
menstrual leave in a way that feels pa-
tronizing or misogynistic. The challenge
in today’s society is the words rather than
the principle. Some HR departments
are already providing better support for
women’s health while being respectful of
individual needs. This approach should be
universally implemented rather than cre-
ating a specific law.

dysmenorrhea
[,dis,mena'ria]
= Dysmenorrhd

dreadful ['dredf-I]
= schrecklich

severe [s1'via]
= heftig

leave of absence
= Freistellung

appropriate
[o'proupriot]
= angebracht, angemessen

label sth.
= etw.benennen

menstrual leave
['menstrual]

= Freistellung wegen
Menstruations-
beschwerden

patronizing
['paetronaizip]
= gonnerhaft

misogynistic
[m1,spd3o'nistik]
= frauenverachtend

implement sth.
= etw.umsetzen

infertility
[.infa'tiloti]
= Unfruchtbarkeit

gynaecology
[,gain1'kolod3i]

= [wg. Aussprache]
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N 0 “Sex-based policies wouldbe a

backward step”

This might be a well-intentioned idea, but
it's not the solution for improving men-
strual health or gender equality in the
workplace. As a policy that’s only applied
to women, menstrual leave implies that
the healthy female reproductive system
renders us less productive, less consistent,
and therefore more expensive, employ-
ees. This is not true — sick leave and pro-
ductivity rates are comparable for male
and female workers of all ages.

All sex-based policies unintentional-
ly reinforce problematic gender myths
and increase discrimination against “all
women” in the workplace. For instance,
parental leave (for both parents) isa more
progressive policy than maternity leave

menstrual leave
['menstrual]

= Freistellung wegen
Menstruations-
beschwerden

imply sth. [im'plar]
= etw. beinhalten;
hier: unterstellen

render sb. sth.
= jmdn. zu etw. machen

consistent = bestandig;
hier: gleichbleibend
produktiv

sick leave
= Krankenstand, krank-
heitsbedingter Ausfall

reinforce sth.
[,rizin'fors]
= etw. verstarken

(for mothers only) because it avoids “pol-
icy backlash”, which is associated with the
gender pay gap,as well as hiring, promo-
tion and leadership inequalities.

About 90 per cent of people who men-
struate do not experience debilitating
symptoms that require a day off work.
And around a quarter of the female work-
ing population no longer menstruates.
It’s the minority that has undiagnosed,
untreated or persistent menstrual-health
issues. While they may sometimes need
to take time off; this is typically already
covered by sick-leave policies.

If you regularly get severe menstrual or
perimenopausal symptoms, then strug-
gling alone at home is not a solution —
you need specialist medical help. For the
rest of us,improved menstrual and men-
opausal-health literacy and flexible work
practices for all would be a much more
effective intervention than menstrual or
menopause leave.

In most of Europe, workplace gender
equality has been improving over the past
few decades. “Biological” sex-based poli-
cies would be a backward step.

(www.menstrual-matters.com)

parental leave
= Elternzeit

maternity leave
= Mutterschaftsurlaub

backlash
= Gegenreaktion

pay gap = Lohngefille,
Gehaltskluft
(gap = Liicke)

debilitating
[di'bilitertin]
= schwachend

persistent
= anhaltend

severe [s1'vIo]
= heftig

perimenopausal
[,per1,menau'poizeal]
= perimenopausal

(in der Ubergangsphase
zur Menopause)

DR SALLY KING is a medical
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strual health and rights, and the
founder of Menstrual Matters

literacy ['literasi]
= hier: Kenntnisse
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